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[ mopuLE [escoTitle ESCO Description skiliD ~ [sKiLLS Criteria-ID |Criteria Know-ID |KNOWLEDGE BLOCKS Criteria-ID |Criteria AAID  |AUTONOMY / ATTITUDE Criteria-ID |DESCRIPTION
Module A: Assessment
) Familiarise the candidate with th t situation and guide th ) A ; . . . . .
AL |Prepare the assessment of prior learning amiliarise the candidate with the assessment situation and guide them | 533 |gamiliarise candidates with the assessment situation AL101  |Checks to see if the needed set-up is complete and in order AKO1  [Knowledge of the role of assessment in vocational education AK101  [Knows the role of assessment in vocational education AA23  [Emotional intelligence AA231  [Has the ability to perceive, use, understand, manage, and handle emotions
through the process of assessment of their prio learning
AL102  [Welcomes the candidate and makes sure they are at ease Anzsy  |Can recognize their own emotions and those of others and use emotional
to guide thinking and behavior
! - Knowl e  the vl  th ) ’ i ifferent feel Tabel th .
AL103  [Explains the assessment process to the candidate Aoz [Knowledge about the purpose of the validation of the competences being | 105 |knows the purpose of the validation of the competences being assessed Anz3y  |Can discem between different feelings and label them appropriately, and adjust
assessed lemotions to adapt to
AL104  [Explains the appeals process to the candidate k03 |Knowledge about the specific assessment processes and methods in AK103|Knows the specific TeBeVAT / PACE-VET assessment processes and anza |Empathy Anaa1 | Can understand or feel what another person is experiencing from within their
TeBeVAT / PACE-VET methods frame of reference
Knows the necded set-up for the assessment Communicates an accurate recognition of the significance of another person's
AL105  [Explains how the evidence will be gathered (observation / questioning) AKO4  [Knowledge about the needed set-up for the assessment 108 | materals AA242  [ongoing intentional actions, associated emotional states, and personal
characteristics
AL106  [Explains the assessor roles in the assessment AKOS  [Knowledge about the specific appeals processes in TeBEVAT / PACE-VET | AK105  [Knows the specific TeBeVAT / PACE-VET appeals process AA44  [Sense of methodology AA441  |Uses methods for structured procedures to achieve certain goals
AL107 _|Explains and impartiality of the process to the candidate
AL108__ |Givesa safety briefing
AL10g |EXPlains under what circumstances the assessment might be stopped
. (safety issues)
arazo |Gives the candidate an opportunity o get acquainted with the
space.
ai111 | Gives the candidate an opportunity to ask questions related to the specific
- the equips provided
ALI12 | Checks if the candidate has understood all instructions
. . Kr I handli hological fz i
A2 |Guide candidates through the assessment process A1201  |Checks to make sure the candidate is ready for the assessment AKO6 nowledge about handling psychological factors (e.g. stress) in Ak106  |Knows how tohandle psychological factors (e.g. stress) in assessment
assessment situations situations
Evaluate the candidates’ vocational competences, skills and knowledge
through tests, interviews, simulations, and evidence of prior learning Is able to determine how close a given set of observations or evaluations are to
A2 |Assess candidates according to a pre-defined standard or procedure. Formulate summative | 2.1 |Evaluate the candidates’ vocational competences, skills and knowledge |  A2.101  |Has a command of the assessment method and procedures used AKO7  [Knowledge about evaluation standards and procedures AK107  |Knows evaluation standards and procedures AAO4  |Accuracy AnoaL o e
of the displayed in ison to set
expectations.
A2.102 | Acts accordingly in the active of passive assessor roles AA.44 |Sense of AA.441 | Uses methods for structured procedures to achieve certain goals
a2103 | Communicates and interacts with the co-assessor as foreseen in the
. procedure
A2.104__|Assesses candidates based on objective criteria
'A2.105 | Measures no skills other than those being assessed
A2.106__|Ensures that the candidate is engaged
A2.107 __|Stops the if necessary
A2.108 Waits for the candidate’s initiative in the
- = - o -
A2 |Vsetests, interviews, simulations, and evidence of prior leaming A2201  [Follows the prescribed assessment methods and procedures
according to a pre-defined standard or procedure
A2.202__|Follows the scheduled timeframe for the assessment
A23  [Formulate statements out of the evaluation result A2301  [Takes notes during the assessment AKO8  [Knowledge about formulation and formatting of summative statements | AK108  [Knows how to formulate and format summative statements
72302 _|Formulates and formats summative statements based on the evaluation
Evaluate the candidates’ vocational competences, skills and knowledge
through tests, interviews, simulations, and evidence of prior learning Iterchange observations in th " ith oth < icates and interacts with the co- ding observat
A3 |Evaluate prior learning according to a pre-defined standard or procedure. Formulate summative A3 nterchange observations In the assessment process With other assessors| - x3 101 ommunicates and interacts with the co-assessor regarding observations AKO08  |Knowledge about formulation and formatting of summative statements. AK108  |Knows how to formulate and format summative statements AA17  |Being realistic AA.171  |Has a sensible and practical idea of what can be achieved or expected
from the sector made in the assessment process
of the displayed in toset
Negotiate a common final rating based on their own and the other hecks the portolo to see f the candidate has th
A32 [assessor's observations by aligning different views in scoring and A0 e e e e the necessany AK09  [Knowledge about Recognition of Prior Learning AK109  [Knows about Recognition of Prior Learning AA172 [Has a clear vision about their goals and is attentive to opportunities
reaching consensus on the candidate’s rating raining and/or experience
A3.202__| Compares the pieces of evidence with the criteria in the standard AK10 about evaluation standards and procedures AK110__|Knows evaluation standards and procedures AAT_[sense of AA441__|Uses methods for structured procedures to achieve certain goals
A3.203 ZV""‘“'“S which competences from the standard have and have not AK11  |Knowledge about the sectoral scoring criteria AK111  [Knows the local sectoral scoring criteria
een
i ith the co- final Knowl ies of synchronising diff n )
ha70q | Communicates and interacts with the co-assessor to negotiate a ina Ak |Knowledge about strategies of synchronising differert performance AKI12|Koows strategies of symchronfing diferent performance rafings
by aligning different views in scoring and reaching a consensus ratings
Assess candidates based on objective criteria and methods according to A : ) : . e ! e cri
A didates based on objective criteria and methods according t Is able t didates based on objective criteria and method: trat blective crit & t strat ting objective criteria and
A4 |Show impartiality in an assessment situation a pre-defined standard or procedure, taking into account prejudice or ALl ssess cancicates based on objective criteria anc methods according to Aa01  |®2Ple toassess candidates basec on objective criteria and methods AK13 2 strategies Gojectlve criterla AK111 nows assessment strategles Incarporating objective criteria ant AA23  |Emotional intelligence AA.231  |Has the ability to perceive, use, understand, manage, and handle emotions
a pre-defined standard or procedure according to the pre-defined standards and procedures and methods methods
bias, to make or facilitate objective and transparent decisions.
A42 |Minimise prejudice or bias A4.201  [Recognises forms of prejudice and bias in assessment AK14  |Knowledge about pre-defined assessment standards and procedures AK112  [Knows pre-defined assessment standards and procedures a3z |Can recognize their own emotions and those of others and use emotional
to guide thinking and behavior
o - ] - o i ifferent feel Tabel th Iy,
A4.202  |Takes prejudice and bias into account AK15  [Knowledge about strategies to minimise prejudice or bias AK113  |Knows strategies to minimise prejudice or bias AA233 E:‘D‘:::"‘j""u":;::ﬁ: different feelings and label them appropriately, and adjust
) ! 3 Knowledge about strategies to facilitate objective and t n )
A43  |Facilitate objective and transparent decisions A4301  |Facilitates objective and transparent decisions AK16 d:::’l:nfe about strategles to facilitate objective and transparent AK114  |Knows strategies to facilitate objective and transparent decisions AA44  [Sense of methodology AA441  |Uses methods for structured procedures to achieve certain goals
Aid candidates (clients) with special needs following relevant guidelines
A5 |assist candidates (clients) with special needs and special standards. Recognise their needs and accurately respond to AS1  [Recognise candidate’s individual special needs AS101  [Recognises candidate’s individual special needs AK15  [Basic knowledge of mental and physical diseases AK115  [Has a basic knowledge of mental and physical diseases AA02  |Able to follow instructions and procedures AA021  [Follows instructions and procedures
them if needed.
Pr the i ' I i e Kr I | | | Ki I lideli ial ial N
a5z |Prepare the candidate’s surroundings accordin to relevant guidelines 5.201 | Utiises provesses and selutions to faciltate special e ak16|Knowledge about relevant guidelines and special standards regarding Ak116|Knows relevant guidelines and special standards regarding specia An09 | Aware of other’s behaviour An09L |15 aware of other's behaviour
and special standards to facilitate special needs special needs needs
As0p  |Prepares the candidate’s surrounding according to relevant AK17  [Knowledge about processes and solutions to facilitate special needs AK117  |Knows processes and solutions to facilitate special needs AA13  |Awareness of own behaviour AA131 X
guidelines and special standards to facilitate special needs Is aware of ones own behaviour
A53___|Organise additional support if necessary A5301__|Organises additional support if necessary AA14__|Awareness of raised levels of risk AA.1A1__|Is aware of raised levels o risk
AA.20 Cooperates AA.201 Acts or works together for a shared purpose
AA23 Emotional intelligence AA.231 _|Has the ability to perceive, use, understand, manage, and handle emotions
an232 | Can recognize their own emotions and those of others and use emotional
- i o guide thinking and behavior
an233 | Con discern between different feelings and label them appropriately, and adjust
emotions to adapt to environments
AA31 _[patience AA311__|Willing to wait if necessary, constant in pursuit or exertion, calmly diligent
AA34__|Problem-solving approach AA341__|Understands the problems they face and develop optimal solutions
AA.36 Respect for safety warnings and instructions AA.361 Respects safety warnings and instructions
AR42 [Safety awareness AR421 |Is aware of, and can identify risks and safety considerations
Use different questioning techniques such as semi-structured interviews, ! .
d Use different tech dapted to the type of informati
A6 |Use questioning techniques for assessment open and closed questions, or STARR interviews, adapted to the type of A6l t:ie ;;;::E:"es oning techniques acapted to the type of INfOrmation | »¢ 101 |Recognises and uses the proper questioning techniques AK18  [Knowledge about questioning techniques in assessment AK118  [Knows questioning techniques used in assessment AA34  |Problem-solving approach AA341  |Understands the problems they face and develop optimal solutions
i to be gathered.
A6.102 fhr:a:::‘;z:f: in the interview to note observations/statements made by AA.44 Sense of methodology AA.441 Uses methods for structured procedures to achieve certain goals
A6.2 Gather in accordance with procedures A6.201 Links the candidate's statements to the criteria
76202 |Summarises the interview and leaves room for additions by the candidate
and negotiate a final rating with other Interprets and evaluates with the co-assessor the observations made in
A7 |Deliberate prior learning assessment results assessors. Align different views and reach consensus on the A71 inthe t process with other assessors|  A7.101 [ RSB B S AK19  [Knowledge about rating criteria AK119  [Knows rating criteria AA17  [Being realistic AA171  [Has a sensible and practical idea of what can be achieved or expected
of the candidate.
a7.102 | Peliberate with the co-assessor a final rating by aligning different views
) in scoring
A7 [Negotiatea common final rating based on the own and the other A7.201  |Reaches a consensus with the co-assessor for the evaluation Ak20  |Knowledge about strategies of synchronising different performance AK120  [Knows strategies of synchronising different performance ratings AA44  [Sense of methodology AA441  |Uses methods for structured procedures to acl
assessor's observations ratings
A7202  |Formulates and formats summative statements based on the evaluation
A7.203 Documents and motivates the assessment results
Various evaluation techniques, theories, and tools applicable in the
of students, participants in a and employees. ) ) ! ) ) )
ASK  [Assessment processes . ° : AK21  [Knowledge about various evaluation techniques, theories, and tools AK121  |Knows various evaluation techniques, theories, and tools AA44 [Sense of methodology AA441  |Uses methods for structured procedures to achieve certain goals
Different assessment strategies such as initial, formative, summative
and self-assessment are used for varying purposes.
AK22__|Knowledge about different assessment strategies AK122__|Knows different assessment strategies
AK.23 Knowledge about the assessment procedures and methods AK.123 Knows the assessment procedures and methods in TeBeVAT / PACE-VET|
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